Primer I

EFFECTS OF GLOBALIZATION ON AN ORGANIZATION

Martika Perrine

Abstract

Globalization has taken the economic world by storm.  As the international economy becomes more and more integrated, economic strategy, complex leadership skills, and an understanding of foreign exchanges are important factors to consider when striving for success across country lines.  This paper will look at the types of global organizations, the role of managers and leaders, the role of international environment of business strategy, and the impact globalization has on organizational culture diversity.
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Primer II
Management of Virtual Organizations is very importeant
Teresa Kerwin

Abstract

This paper was intended to analyze how management changes and what is required of managers in virtual environments. This analysis was done through research of available resources on the internet as well as looking at any available scientific articles on the subject. It was discovered that virtual organizations both create more opportunities, but also create a new managerial structure. This is significant because it means that managers have to be more cognizant and aware of what is going on within their virtual organization, and it means that managers have to make sure they are constantly vigilant of communication. 
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Primer III

Limitations Confronted by MSMEs in Today`s Globalized Era and Way Forward

Abstract: MSMEs have been widely acknowledged as the springboard for sustainable Economic Development. Despite the widely known benefits MSMEs continued to confront numerous challenges that inhibit their ability to operate and contribute optimally. The current study was taken up to explore and identify the constraints and challenges encountered by the MSMEs. It was expected that the findings of this study will reveal the impediments in the progress and development of MSMEs, and it would draw the attention of the policymakers across the world, to address the widespread problems. The study revealed that aspects such as ownership structure, inadequate infrastructural support and rigid systems were some of the factors that continued to unfavorably affect the enterprises owned and managed by MSME entrepreneurs. The insights drawn from the study indicated that desirable training, policy and economic reforms along with appropriate support from the big corporates can encourage more and more people to take up entrepreneurship as their career.
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